KOLEKTIVNi SMLOUVA / coLLECTIVE BARGAINING AGREEMENT
uzaviena mezi / entered into between
Zakladni organizace Odborového svazu KOVO,
Automotive Lighting Jihlava
aland

Automotive Lighting s.r.o.

na roky 2019 — 2020 / for the years 2019 - 2020
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ZAKLADNi USTANOVENI
§1

Smluvni strany

Zikladni organizace Odborového
svazu KOVO, Automotive Lighting
Jihlava, se sidlem Pavov 113, 586 01
Jihlava, org. & 03 - 30868 ICO
75128411, =zapsand ve spolkovém
rejstfiku vedeném Méstskym soudem
vPraze, oddil L, viozka 57074,
zastoupena pfedsedou ZO panem
Petrem Fousem (.odborova
organizace"),

a

zaméstnavatel Automotive Lighting
s.r.o., se sidlem Pavov 113, 586 O1
Jihlava, 1ICO 25133152, zapsany
v obchodnim rejstfiku vedeném Krajskym
soudem v Bmé, oddil C, vioZka 36062,
zastoupeny na zakladé plné moci
Davorinem Doboénikem
(.zaméstnavatel”; odborova organizace
a zaméstnavatel spoleéné dale jen
~Smluvni strany"),

uzaviraji tuto  kolektivni  smlouvu
(.kolektivni smlouva“ nebo ,KS*).

§2

Predmét kolektivni smlouvy

Tato  kolektivni smlouva upravuje
individudini a kolektivni vztahy mezi
zameéstnavatelem a zaméstnangi, prava
apovinnosti mezi zaméstnavatelem
a odborovou organizaci, a je téZ zavazna
pro pfipadné pravni nastupce smiuvnich
stran.

FUNDAMENTAL PROVISIONS
Article 1
Parties

Zikladni organizace Odborového
svazu KOVO, Automotive Lighting
Jihlava, with its registered office at
Pavov 113, 586 01 Jihlava, org. no. 03 -
3068, ID no.: 75128411, entered in the
Register of Associations maintained by
the Municipal Court in Prague, Section
L, Insert 57074, represented by the
chairman of the Central TU organization
Mr Petr Fous (the “Trade Union”),

and

the employer Automotive Lighting
s.r.o,, with its registered office at Pavov
113, 586 01 Jihlava, ID no.: 25133152,
entered in the Commercial Register
maintained by the Regional Court in
Brmo, Section C, Insert 36062,
represented by Davorin Doboé&nik on the
basis of a power of attorney (the
“Employer”; the Trade Union and the
Employer are hereinafter referred to
jointly as the “Parties”),

enter into this collective bargaining
agreement (the “Collective Bargaining
Agreement’ or “CBA").

Article 2

Subject Matter of the Collective
Bargaining Agreement

This Collective Bargaining Agreement
regulates individual and collective
relationships between the Employer and
the employees, rights and obligations
between the Employer and the Trade
Union, and is binding also upon any legal
successors of the Parties.

2/29




1) Tato kolektivni

2)

3)

§3

platnosti dnem podpisu. Kolektivni
smlouva je Géinna od 1. 1. 2019 do
31. 12. 2020, béhem niZ jsou smiuvni
strany vazany jejim obsahem
a povinnosti zachovavat klid.

Pro vylouceni vSech pochybnosti se
smiuvni strany dohodly na vylouéeni
§ 8odst. § zakona & 2/1991 Sb.,
o kolektivnim vyjednavani, ve znéni
pozdé&jSich piedpist, a to po celou
dobu vginnosti této KS.

Smiuvni strany se déle dohodly, Ze
jednani o prodlouzeni této KS ¢&i
o uzavieni nové kolektivni smiouvy
budou zahajena nejdrive 1. 10. 2020.
Vtéto souvislosti se odborova
organizace zavazuje piné
respektovat &l. 4 dohody smiuvnich
stran ze dne 18. 9. 2018 (,Dohoda")
a Zadnou formou nepodnécovat &i
neorganizovat nejméné do konce
roku 2020 protesty, stavky &i jiné
formy neklidu vO¢i zaméstnavateli.
Smiuvni strany dale potvrzuji, 2e
uzavienim této KS zistavaji
nedotéena ujednani Dohody, ktera ze
své povahy maji zlstat v platnosti a
nejsou vyslovné zakotvena v této KS.

§4

Zakaz diskriminace

Smiuvni strany se zavazuji, Ze vyvinou

maximalni
spravedlivé poZadovat,

které od nich Ize
k zamezeni

usili,

diskriminace kteréhokoliv zaméstnance

2 diivodu

rasy, barvy pleti,

smlouva nabyva 1) This

2)

3)

Article 3

Collective Bargaining
Agreement enters into force on the
date of its signing. The Collective
Bargaining Agreement is effective
from 1 January 2019 until
31 December 2020 and during its
validity the Parties are bound to its
content and to a peace obligation.

For the avoidance of any doubts, the
Parties have agreed upon exclusion
of Section 8(5) of Act no. 2/1991 Sb.,
on collective bargaining, as
amended, and that for the entire
duration of effectiveness of this CBA.

The Parties have further agreed that
any negotiations concerning the
extension of this CBA or conclusion
of a new collective bargaining
agreement will commence not before
1 October 2020. In this regard, the
Trade Union undertakes to fully
comply with Article 4 of the
agreement made between the
Parties on 18 September 2018 (the
“Agreement’) and, in any manner
whatsoever, not to incite or organize
any protests, strikes or other forms of
disturbance against the Employer
until 31 December 2020. The Parties
further confirm that, by signing
hereof, those provisions of the
Agreement that, based on their
nature, shall remain in force although
they are not explicitly listed herein,
are not affected by conclusion of this
CBA.

Article 4

No discrimination

The Parties agree that they will make

every effort which can be justly required
from them to prevent discrimination of
any employee on grounds of race, color

pohlavi, of skin, sex, sexual orientation, language,
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sexualni orientace, jazyka, viry a
naboZenstvi, politického nebo jiného
smySleni, ¢&lenstvi nebo  é&innosti
v politickych stranach nebo politickych
hnutich, odborovych organizacich
a jinych sdruZenich, narodnosti,
etnického nebo socialnfho plvodu,

majetku, rodu, zdravotniho stavu, véku,
manZelského a rodinného stavu nebo
povinnosti krodiné a zajisti rovné
zachazeni se vSemi zaméstnanci pokud
ide o jejich pracovni podminky véetné
odméfiovani za praci a jinych penéZitych
pinéni aplnéni penéZité hodnoty,
odbornou  pfipravu a  pfileZitost
dosahnout funkéniho nebo jiného
postupu v zaméstnani.

KOLEKTIVNi PRAVA A POVINNOSTI

§5

Obé& smiuvni strany vzajemné respektuj
svoji organizacni strukturu.

§6
Pravo spolurozhodovani

1) Odborova organizace spolurozhoduje
v piipadech stanovenych pravnimi
pfedpisy a kolektivni smiouvou.
Odborova organizace spolurozhoduje
Zejména v téchto pfipadech:

a) pii vydani pracovniho fadu a jeho
pfipadnych zménach,
b) pii vydani pisemného rozvrhu

derpani dovolené,

c) pfi uréeni hromadného &erpani
dovolené podie planu dovolenych,

d) a v dalSich pfipadech uvedenych v

této kolektivni smilouvé.

rozumi
mezi

2) Spolurozhodovanim
takovy  vzajemny

se
vztah

religion, political or other opinions,
membership or involvement in political
parties or movements, trade unions and
other associations, nationality, ethnical or
social origin, property, gender, state of
health, age, marital and family status or
family obligatons and ensure equal
treatment for all employees as regards
employee working conditions including
remuneration for work and other
emoluments in cash and in kind (of

monetary value), vocational
(professional) training and opportunities
for career advancement.
COLLECTIVE RIGHTS AND
OBLIGATIONS
Article 5

Each Party respects the other Party's
organizational structure.

Article 6
Right of joint decision making

1) The Trade Union co-decides in cases
laid down by legal regulations and by
the Collective Bargaining Agreement.
The Trade Union co-decides in
particular in the following cases:

a) issuance of work rules or any
changes thereto;
b) issuance of a new written schedule

of holiday taking;

¢) determining collective holiday taking
in accordance with the holiday
schedule;

and in other cases set out in this
Collective Bargaining Agreement.

d)

2) Joint decision making means the
relationship between the Trade Union
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3)

1)

b)

d)

odborovou organizaci a
zaméstnavatelem, kdy k provedeni
uréitého pravniho jednani & k piijeti
jiného opatfeni zamé&stnavatele se
vyZaduje predchozi souhlas
odborové organizace.

Clenove organu odborové
organizace, poZivaji  zvySenou
ochranu. Po dobu vykonu jejich
funkce a jeden rok po skon&eni
funkéniho obdobi nesmi
zamestnavatel, bez pfedchoziho
souhlasu odborové organizace s nimi
ukongit pracovni pomér vypovédi

nebo okamzitym zruSenim
pracovniho poméru.
§7

Pravo na projednavani

Odborova organizace ma pravo na
projednani v piipadech stanovenych
pravnimi predpisy a touto kolektivni
smiouvou. Jedna se zejména o tyto
pfipady:

opatfeni k vytvareni podminek pro
zaméstnavani  fyzickych  osob,
zejména miadistvych, osob
pecuijicich o dit& mladsi nez 15 let a
osob se zménénou pracovni
schopnosti  véetné podstatnych
zaleZitosti péte o zaméstnance,
opatreni ke zlep3eni hygieny prace

a pracovniho prostiedi,
organizovani socialnich, kulturnich a
télovychovnych sluzeb,

stanoveni pfestavky na jidlo, jeji
zacatek a konec,

zpisobu a rozsahu nahrady Skody
za pracovni urazy nebo -nemoci
z povolani,

vyée nahrady Skody, pozadované na

3)

and the Employer in which the
execution of a certain legal act or the
adoption of other measure by the
Employer is subject to the prior
consent of the Trade Union.

Members of the body of the trade
union enjoy a higher level of
protection. During the term of office
and for one year after its expiry the
Employer cannot, terminate their
employment relationship upon a
notice or by immediate termination of
employment without the prior consent
of the Trade Union.

Article 7
Right of consultation

1} The Trade Union has a right of

b)

c)

d)

consultation in cases set out by legal
regulations and this Collective
Bargaining Agreement. These cases
include in particular the following:

measures to create conditions for
the employment of persons, in
particular adolescents, persons
taking care of a child under 15
years of age, and disabled persons,
and including substantial issues
relating to the care of employees,
measures aimed at improving
occupational hygiene and the
working environment, and
measures  conceming  social,
cultural and physical training needs
of employees;

selting a break for meal, its start
and end;

the manner and scope of
compensation for damage resulting
from work injuries or occupational
diseases;

the amount of compensation for
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)

h)

)

k)

)

zaméstnanci, obsah dohody
o zpisobu jeji Ghrady s vyjimkou
nahrady Skody nepfevysujici 1.000
K&,

nafizeni prace ve dnech pracovniho
klidu,

hromadné propousténi pied danim
vypovédi jednotlivym
zaméstnanciim.

uréenl mnozstvi poZadované prace
a pracovniho tempa a zavadéni
a zmény norem spotieby prace,

ekonomické situace

zameéstnavatele,
zmény organizace prace,

opatieni v souvislosti s hromadnym
propousténim zaméstnanch podle
§ 62 ZP,

otazky v oblasti bezpeénosti
a ochrany zdravi pfi praci v rozsahu
stanovenem v ZP,

na Zadost zaméstnance jeho
stiznost na vykon prav a povinnosti
vyplyvajicich z pracovnépravnich
vztah(,

vypovéd nebo okamzité zruseni
pracovniho poméru,

rozvrzeni tydenni pracovni doby,
uplatnéni pruzné pracovni doby,
zacdatek a konec pracovni doby
a rozvrh pracovnich smén,
organizaci prace v noci,

pied pifechodem prav a povinnosti z
pracovnépravnich vztahli mezi

g)

h)

)
)

k)

damage claimed by an employee,
the content of an agreement on the
method of compensation for such
damage with the exception of
compensation for damage not
exceeding CZK 1,000;

ordering work during non-working
days;

collective dismissals before giving
notice to individual employees;

determining the quantity of work to
be done and work pace and
introducing standards of work
consumption;

the Employer's economic situation;

changes in work organization;

measures in connection with
collective dismissals pursuant to
Section 62 of the Labor Code;

health and safety at work issues
within the scope laid down by the
Labor Code;

an employee's complaint
concerning the execution of his’/her

rights and fulfilment of his/her
employment obligations;

notice or immediate termination of
employment;

schedule of weekly working hours;

application of a flexible working
hours scheme;

start and end of working hours and
a schedule of shifts;

organization of night work;

on transfer of rights and obligations
concerning employment
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2)

1)

a)

b)

d)

dosavadnim a prejimajicim
zameéstnavatelem datum a diivody
pfevodu, pravni, socialni
a ekonomické dusledky pfevodu
a pfipravovana opatfeni ve vztahu
k zaméstnancim podle § 339 ZP.

Projednanim se rozumi komunikace
mezi zastupci Zaméstnavatele
aodborovou organizaci, o niz bude
pofizen protokol: toto projednani
probéhne pied rozhodnutim
Zameéstnavatele v predmétné véci s
dostateSnym  &asovym pfedstihem
pied realizaci tohoto rozhodnuti tak,
aby bylo pfipadn& zohledn&no i
stanovisko odborové organizace.

§8
Pravo na informace

Odborova organizace ma pravo na
to, aby ji zaméstnavatel podal
informace podle pracovné pravnich
pfedpisl, zejména;

0 zasadnich otazkach rozvoje,
hospodarskych vysledcich a
perspektivé zaméstnavatele véetné
informaci, které se tykaji vétsiho
poltu zaméstnancli nebo uplatnéni

prav odborové organizace,
projednavanych v organech
spolecnosti,

0 zamyslenych strukturalnich
zménach, organizaénich nebo
racionalizaénich opatrenich,
vdisledku  kterych  dojde  k

uvolfiovani zaméstnancu,
na pozadani o vyhledu a vyvoji
zamestnanosti, v&. agentur prace

o vysledcich kontrol dodrZovani

2)

1)

a)

b)

d)

relationships from one employer to
another employer and the reasons
for the transfer and legal, social and
economic  implications of the
transfer and envisaged measures in
relation to employees pursuant to
Section 339 of the Labor Code.

Consultation means a
communication between
representatives of the Employer and
of the Trade Union about which
minutes will be drawn up; the
consultation will take place before
the Employer adopts a decision in
the matter in question well in
advance before the implementation
of such a decision so that
a statement of the Trade Union, if
any, could also be taken into
account,

Article 8
Right for information

The Trade Union is entitied to obtain
information from the Employer in
accordance with legal regulations, in
particular information regarding:

key questions of the Employer's
development, economic results and
prospects including information
relating to a greater number of
employees or the exercise of the
Trade Union's rights discussed
within the company's bodies:

planned structural, organizational or
rationalization measures due to
which employees will be dismissed:

at request, the outlook for and
development of the employment
rate including job agencies;

results of audits relating to the
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9)

h)

pracovnépravnich
zaméstnavatele a
opatfenich,

pfedpisG u
piijatych

0 mozZnostech zvySovani kvalifikace
a rekvalifikaénich programech,

nabidku voinych pracovnich mist na
dobu neuréitou, vhodnych pro
zameéstnance v pracovnim poméru
uzavieném na dobu uréitou,

o pololetnim celkovém vyvoji mezd a
podle jednotiivych kategorii
zaméstnancl na tarifni  mazdy,
piiplatky, prémie, odmény, dalsi platy
a nahrady mezd,

na kvartalni podani informaci o nové
uzaviranych a ukonéovanych
pracovnich pomérech zaméstnancy,
podtech a struktufe zaméstnancd,
s nimiz byl sjednan pracovni pomér
na dobu uréitou,

a v dalSich piipadech uvedenych v této
kolektivni smiouvé.

2)

1)

b)

Informovanim se podle této kolektivni
smlouvy rozumi prokazatelné piedani
nezbytnych doklad nebo
infformovani odborové organizace o
dané otazce v dohodnuté formé.

§9
Pravo kontroly

Odborova organizace ma pravo
kontroly v pfipadech stanovenych
pravnimi pfedpisy a déale v téchto
piipadech:

dodrzovani pracovnépravnich
predpisli zaméstnavatelem,

zavazkll vyplyvajicich z kolektivni
smlouvy nejpozdéji do 6 mésicl po

g)

h)

with
and

Employer's compliance
employment regulations
adopted measures;

possibilities of increasing skills and
requalification programs;

job vacancies offered for an
indefinite period of time which are
suitable for employees currently
employed for a fixed period;

semiannual development of wages
in aggregate and by the respective
employee categories broken down
by tariff wages, premiums, bonuses,
other salaries and wage or salary
emolument;

on a quarterly basis, filing of
information on new and currently
terminated employment contracts of
employees, numbers and structure
of employees employed for a
definite period of time;

and in the other cases listed in this
Collective Bargaining Agreement.

2) According to

this Collective
Bargaining Agreement information
means the demonstrable
submission of necessary
documents or the provision of
information to the Trade Union
regarding a particular question in
the agreed form.

Article 9

Right of review

1) The Trade Union has a right of

b)

review in cases laid down by the
legal regulations and then in the
following cases:

Employer's compliance with labor
regulations;

obligations arising from the
Collective Bargaining Agreement no
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jejim uzavieni,

€) pracovniho fady nebo jinych
pfedpisli  blize rozvadéjicich v
souladu s  pravnimi predpisy
ustanoveni zakoniky prace podie
zviastnich podminek u
Zaméstnavatele,

d) durovné g3 kultury  zavodniho
stravovani,

e) vySetfovani pracovnich Urazd,

f) stavu BOZP, podminek za nichz
jsou provadéna méfeni rizikovych
faktorq,

a v dalSich pfipadech uvedenych v této
kolektivni smiouvs.

Pro provedeni kontroly ma odborova
organizace pravo vyzadat s experty &i
expertni organizace mimo
zaméstnavatele.

Pritom je odborova organizace nebo
osoby ji povéiené opravnény zejména:

a) vstupovat
zaméstnavatele,

ha pracovisté

b} vyzadovat od vedoucich
zameéstnanc(l potfebné informace a
podklady,

C) podavat navrhy ke ZlepSovani
pracovnich podminek,

d) vyzadovat od zaméstnavatele, aby
dal pokyn k odstranéni Zjisténych

Zavad,

navrhovat zaméstnavateli, nebo
jinym organim povéienym kontrolou
dodrZovani zakonnosti v
Pracovnépravnich vztazich, aby se
podle prislugnych piedpisti pouzilo
vhodnych opatieni vigi vedoucim
Zamestnancim,  ktefi porusuji

later than 6 months after iis

conclusion;

c) the work rules and other regulations
specifying more exactly the
provisions of the Labor Code
reflecting special conditions at the
Employer;

d} the standard and culture of
company catering;

e) investigation of work injuries;

f)  the standard of heaith and safety at
work and the conditions under
which risk factors are measured;

and in other cases listed in this Collective
Bargaining Agreement.

For the purposes of carrying out a review
the Trade Union is entitled to request the
assistance of external experts or expert
organizations.

In this connection the Trade Union or
persons charged by it are in particular
entitled:

a) toenterthe Employer's workplaces;
b) to request necessary information
and documents from managers;
C) to submit proposals for the
improvement of work conditions:

d) to request to the Employer to order
remedying of identified defects;

e) to propose to the Employer or other

bodies charged to review legal
compliance in employment
relationships that suitable measures
be used in accordance with the
relevant legal regulations against
managers who breach employment
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2)

Pracovnépravni predpisy  nehg
povinnosti vyplyvajici pro na z
kolektivni smiouvy,

VyZadovat og Zaméstnavatele
Zpravu o tom, jaka opateni byla
utinéna odstranéni  zavag
Zjisténych pyi vykonu kontroly nebo
k provedenj navrhil, ktere podaly
odborové organy vykondvajici tuto
kontrolu.

Pravo kontroly
Zameéstnavate| ng Zadost poskytne
odborové organizaci vSechny
podklady nutng Pro kontrolu, umoznj
vstup na Pracovisté, u kterych je to
Pro  provedeni kontroly  nytne.
V piipadé zjistan; negativnich zavery

Znamena, e

kontroly bude Zaméstnavate|
informovat odborovou organizaci
O opatienich k napravé,

§10

Zavazky odborové organizace

Odborova organizace se Zavazuje;

a)

b)

c)

d)

pfispivat socidiniho

smiru,

k  zajisténi

dbat pfi uplatiiovanij svych prav na
dodrZovani pravnich predpisq,

zZvat povéiené

Zaméstnavatele na
odborovych organt
ZaleZitosti spoleéného 2ajmu,

Zastupce
jednani
feSeni

garantovat povinnostj ¢lend organy
odborové organizace  zachovat
miéenlivost o skuteénostech, 0 nichz
se dozvédi pii vykonu své funkce
vVsouladu s ustanovenim § 27s,
odst. 3 zakoniky prace, pokud by

nedodrZenim mi€enlivosti mohlg
dojit k poskozeni Opravnénych
2aimu Zaméstnavatele. Tato

povinnost trva | po dobu 1 roky po
skongen| vykonu funkce, pokud

regulations or their obligations
under the Collective Bargaining
Agreement:

to request to the Empiloyer a report
Specifying measures taken to
remedy deficiencies identified
during a review or to implement
Proposals submitted by the Trade
Union bodies which carnry out such
a review.

2) The right of review means that the

Employer provides, at request, the
Trade Union with all documents
necessary for the review, and
access to the workplaces as may be
required for the review. In the case
of negative conclusions of the review
the Employer will inform the Trade
Union about remedial measures,

Article 10

Obligations of the Trade Union

The Trade Union undertakes to:

a)

b)

c)

d)

contribute to reaching sogcial
consensus;
respect legal regulations in

exercising its rights:

invite appointed representatives of
the Employer to meetings of the
Trade Union body in order to
resolve issues of a mutual interest;

to ensure compliance with the
obligations of members of the Trade
Union  body to maintain
confidentiality regarding facts
learned while serving in their office
in accordance with the provision of
Section 276(3) of the Labor Code,
if a failure to comply with the
confidentiality obligation  could
damage the Employers legitimate
interests. This obligation continues
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d)

g)

h)

ve vztahy k odborové organizacij

respektovat jeji prava na
spolurozhodovéni, Projednavani a
informace o} ZalezZitostech
vymezenych obecna Zavaznymi
pfedpisy a touto KS,

Zabranit jakékoliv diskriminaci
2améstnancl pro jejich odborovoy
€innost,

poskytovat Povéienym Zastupciim
odborové organizace v dostateéném
predstihy informace ga podkiady
nutné  prg vykon zakonem
vymezenych g touto  kolektivnj
smlouvou dsle dojednanych prav
odborové organizace,

potiebné informace poskytovat
nejméné jeden kalendaini tyden
pied vydanim rozhodnuti, které se
piimo dotykd  vétsiho poétu
Zameéstnanc(; (nejméneé 10},

V souladu s pravnimi
Podavat odborove organizaci nebo
j opravnénému
PoZadovana vysvétleni a v rameij
Svych objektivnich mozZnosti pfihlizet
ke stanovisky odborové organizace
v téch vécech, kters jsou
pfedmétem projednavani a
informovéani a OZnamovat jim, jaka
pfipadna opatfeni udinil na Zaklade
téchto navrhy stanovisek,

V pfipadé nepingn; ustanoveni této

S ze strany Zaméstnavatele tento
informuje odborovoy organizacj o
opatienich, ktera udinil k odstranénj
Zjisténych nedostatk(.

c)

d)

9)

h)

to respect the Trade Union's right of
Joint decision making, right of
consultation right
information on Mmatters defined by
generally binding regulations and
this CBA;

to prevent any discrimination
against eémployees for theijr trade
union aclivity;

to provide appointed
representatives of the Trade Union
well in advance with information ang
documents necessary for
exercise of the Trade Union’s rights

defined by the law and those
stipulated by this Collective
Bargaining Agreement:

to provide the required information
at least one calendar week before
the issuance of a8 decision directly
affecting g larger number of
employees (at least 10);

in accordance with legal regulations
to provide the Trade Union or its
authorized representative with the
required explanations and ag far as
objectively possible to take into
account also the opinion of the
Trade Union in matters which are
the subject of the Consultation angd
information Procedure and to notify
them of any measures adopted on
the basis of such proposals and
opinions;

if the Employer fails to fulfil the
provisions of this CBA, the
Employer must inform the Trade
Union on Mmeasures the Employer
has taken to remedy the identifieq
deficiencies,
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1) Pfedseda odborové organizace bude

2)

b)

3)

§12

Zajisténi éinnosti odborové
organizace

ode dne uzavieni této kolektivni
smiouvy po dobu jeji Géinnosti (,doba
uvolnéni) piné uvolnén pro vykon
své funkce predsedy odborové
organizace  (,uvolnény  élen").
Uvolnény clen obdrZi za vykon své
funkce nahradu mzdy sjednanou se

zameéstnavatelem ve zvlastni
pisemné dohodé.
Odborovd organizace se vtéto

souvislosti zavazuje:

dvakrat rocné (ti. nejpozdéji do 30.
6. a 31. 12. daného kalendainiho
roku) dolozit zameéstnavateli
potvrzeni (pfip. zdpis ze zasedani
odborové organizace} podepsané
nejméné dvéma é&leny organu
odborové organizace, Ze uvolnény
Clen stile zastava pozici pfedsedy
odborové organizace;

oznamit zaméstnavateli, Ze doslo ke
zméné osoby uvolnéného &lena, a
to nejpozdéji do 3 kalendainich dni
ode dne, kdy takova skuteénost
nastala.

Zaméstnavatel poskytne odborové
organizaci na zakladé ustanoveni
§ 277 zakoniku prace na sviij naklad
pro organizaéni a schiizovou ¢innost
(ktera zahrnuje d&innost pfedsedy
odborové  organizace) mistnost.
Zameéstnavatel umozZni pfiméfené
pouzivat odborové organizaci
telekomunikaéni prostiedky, zajisti
pfistup k Internetu, véetné
elektronické posty. Zaméstnavatel
bude hradit pfiméfené naklady

Article 12

Securing activities of the Trade Union

1) As of execution of this CBA for the

2)

a)

b)

3)

entire duration of the same (the
‘Release Term"), the Chairman of
the Trade Union will be fully released
for the performance of his/her office
as Chairman of the Trade Union (the
“Released Member"). For the
performance of the office, the
Released Member wiil receive a
remuneration agreed in a separate
written agreement made with the
Employer.

In this regard, the Trade Union
undertakes:

two times a year (i.e. no later than by
30 June and 31 December of the
given year) to submit to the
Empleyer a confirmation signed by at
least two members of the Trade
Union's body (or minutes of the
Trade Union's meeting respectively)
that the Released Member indeed
hoids the role of the Chairman of the
Trade Union;

to notify the Employer about any
change in the person of the
Released Member within 3 calendar
days following the day on which such
a change occurred.

Pursuant to the provisions of Section
277 of the Labor Code the Employer
will provide, at its own expense, the
Trade Union with a room for
organizational activities and
meetings, which include those
carried out by the Chairman of the
Trade Union. The Employer will
enable the Trade Union to
reasonably use telecommunication
devices and provide access to the
internet  including e-mail. The
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2)

3)

a)

b)

d)

4)

jeho podélanky), 2.4.2 (ktery bude
zruSen bez nahrady), 2.4.4, 2.4.5,
248, 2.4.8.1, 24.8.2, 2.49 (a jeho
podElanky) a 2.5, jez se budou Fidit
Mzdovym pfedpisem vZdy v aktudiné
uginném znéni. V piipadé, Ze plnéni
uvedena vtéto KS jsou soudasné
uvedena ve Mzdovém pfedpisu, maiji
zameéstnanci narok pouze na pinéni
podle této KS.

Zaméstnanec pfi dovrSeni 50 let
véku, pii odchodu do starobniho,
popf. piné invalidniho dichodu, trva -
li jeho pracovn| pomér
u zameéstnavatele alespoii 6 mésicl
a méné nez 11 let obdrzi 3.500 K&.
Trva-li pracovni pomér
uzaméstnavatele 11 let a vice,
obdrzi zaméstnanec za podminek
uvedenych vtomto bodé odménu
4.500 K&,

Penzijni pripojisténi: Zaméstnavatel
pfispivda zaméstnanclm v trvalém
pracovnim poméru na penzijni
pfipojisténi od 1. 1. 2019 za t&chto
podminek:

Zaméstnanec musi mit sjednanou
smiouvu o penzijnim pfipoji§téni.

Zaméstnanec si hradi nejméné& 100
KE mésiéné.

Pfispévek zaméstnavatele je ve vysi
3% % z hrubé mzdy meésiéné
(nejvySe viak 2500 K&).

Délka pracovniho poméru
zamestnance u zaméstnavatele je
nejménsé 1 rok.

2)

3)

d)

Bargaining Agreement, excluding the
following sections: 2.2 (and its
subsections), 2.4.2 (which will be
cancelled without any replacement),
244, 245, 248, 2481, 24.8.2,
2.4.9 (and its subsections) and 2.5,
which will always be governed by the
Wage Regulation in its up-to-date
effective wording. In case any
compensation under this CBA
overlaps with compensation
stipulated in the Wage Regulation,
the empioyees shall be entitled to
compensation only under this CBA.

When reaching the age of 50, when
retiring, or leaving for a full disability
pension, an employee will receive a
bonus of CZK 3,500 provided that
their employment at the Employer
has lasted at least 6 months and
less than 11 years. If the
employment at the Employer has
lasted 11 or more vyears, the
employee will receive abonus of
CZK 4,500 subject to further terms
stipulated in this point.

Supplementary Pension insurance:
From 1 January 2019 the Employer
contributes to pension insurance of

permanent employees on the
following terms:
The employee must have a

supplementary pension insurance
agreement conciuded.

The employee contributes at least
CZK 100 a month.

The Employer's monthly
contribution amounts to 3% of the
gross salary (however, not more
than CZK 2,500).

The employee has been employed
at the Employer at least for the
period of 1 year.

ZvySené cestovni ndhrady: Za kazdy 4) Increased travel allowances: The
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kalendaini den pracovni cesty
piislusi zaméstnanci stravné ve vysi
minimainé 100% zakladni sazby
stanovené pro pfisluény stat
provadé&cim pravnim piedpisem
vydanym podle §189 Zakoniku
prace.

5) Pravidla pro zvy§ovéni mzdy:

a)

b)

6)

S Géinnosti od 1. 1. 2019 bude viem
zaméstnancim zaméstnavatele
{bez ohledu na jejich pozici) plosné
zvySena jejich zakladni mésiéni
mzda, a to 0 9%.

S d&innosti od 1. 1. 2020 bude viem
zameéstnanctiim Zzaméstnavatele
(bez ohledu na jejich pozici) plosné
zvySena jejich zakladni mésiéni
mzda, a to 0 9%.

Zaméstnanci, ktefi kdykoliv po dobu
Ucinnosti této KS dosahnou nize
uvedeného  pracovniho  vyroédi
spocivajiciho v nepferuSeném trvani
pracovniho pomeéru
k zaméstnavateli, obdrzi tzv.
senijority bonus nasledovné:

5 let pracovniho poméru => bonus
10.000 K¢;

10 let pracovniho poméru =>
bonus 15.000 K¢&;
16 let pracovniho poméru =>
bonus 20.000 K&;
20, 25, 30... let pracovniho

poméru => bonus 25.000 Kg;

5)

a)

b)

6)

employees are entited to meal
allowances for each day of a
business trip in the minimum amount
of 100% of the basic rate determined
for the respective state by
implementing legal regulation issued
in accordance with Section 189 of
the Labor Code.

Wage increase rules

With effect from 1 January 2019, all
employees of the employer
(irespective of their job positions)
will get 9% increase of their base
monthly salary.

With effect from 1 January 2020, all
employees of the employer
(irrespective of their job positions)
will get 9% increase of their base
monthly salary.

Employees who, during the course
of this CBA, will achieve the below
work anniversary consisting in an
uninterrupted duration of
employment at the employer, will
receive a seniority bonus as follows:

5 years of employment =>
CZK 10,000;

10 years of employment =>
CZK 15,000;

16 years of employment =>
CZK 20,000;

20, 25, 30... years of employment
=> CZK 25,000;

Seniority bonus bude vyplacen v mésici The seniority bonus will be paid out in the

nasledujicim  po

mésici,

vnémZ month following the month in which the

zaméstnanec spini kritéria pro jeho employee meets the criteria for its
granting.

pfiznani.
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§14

Mzda pfi vykonu jiné prace

1) Je-li zaméstnanec pfeveden na
praci, za niz pfislusi ni2si mzda, z
diivodu:

a) ohroZeni nemoci z povolani,

b) karantény nafizené podle piedpisti o
opatFenich proti pfenosnym
nemocem,

c) odvraceni zivelni udalosti nebo jiné
hrozici nehody nebo ke zmirnéni
jejich bezprostfednich nasledkd,

d) prostoje, ktery zaméstnanec
nezavinil, nebo pro pieruseni prace
zpusobené nepfiznivymi
povétrnostnimi vlivy,

pfisiusi mu po dobu pfevedeni ke mzdé
doplatek do vySe zaméstnancova
primémeého vydélku. Je-li zamé&stnanec
pfeveden na jinou praci, nez byla
sjednana, prislusi mu mzda podle
vykonané prace; neni - i v8ak
zaméstnanec pravomocné odsouzen pro
Umysiny trestny &in spachany pfi pin&ni
pracovnich Ukolt nebo v pfimé
souvislosti s nim ke Skodé na majetku
Zzaméstnavatele, pfislu§i mu za dobu
pfevedeni doplatek do vy§e primérného
vydélku, kterého dosahoval pred
prevedenim.

§15

Prostoje a pferusSeni prace zplisobené
nepfiznivymi povétrnostnimi vlivy

NemUzZe-li zaméstnanec konat praci:

a) pro prechodnou zavadu,

Article 14

Wage for the performance of another
work

1) If an employee is transferred to
another work for which a lower wage
is paid due to:

a) arisk of an occupational disease;

b) a quarantine ordered in accordance

with regulations governing
measures against transmissible
diseases;

c) averting a natural event or any other
imminent accident or mitigating the
immediate consequences thereof;

d) downtime not caused by the
employee or work interruptions
caused by severe weather
conditions;

the employee will be entitled to an
additional payment to the wage up to the
employee's average earnings. If the
employee is transferred to a work other
than agreed, the employee will be
entitled to a wage depending on the work
performed; however, unless the
employee is sentenced by a final
judgment for an intentional crime
committed when performing working
tasks or in direct connection therewith,
and causing damage to the Employer's
property, the employee will be entitled to
an additional payment to the wage up to
the average eamings received by the
employee before the transfer.

Article 15

Downtime and work interruptions
caused by severe weather conditions

Where an employee is unable to perform
work:

a) due to a temporary defect caused
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zpusobenou poruchou na strojnim
zafizeni, kterou nezavinil, v dodavce

surovin  nebo  pohonné sily,
chybnymi pracovnimi podkiady nebo
jinymi podobnymi  provoznimi

pri€inami, jde o prostoj, a nebyl- fi
pfeveden na jinou praci, pfislusi mu
nahrada mzdy ve vysi stanovené

mzdovym piedpisem,
b) v duisledku pferu$eni prace
zplsobené nepriznivymi

povétrnostnimi vlivy nebo Zivelnou
udalosti a nebyHi pfeveden na jinou
praci, pfislusi mu nahrada mzdy ve

vySi stanovené mzdovym
prfedpisem.
§ 16
Splatnost mzdy

Mzda je splatna do konce kalendainiho
meésice nasledujiciho po mésici, za néjz
mzda zaméstnancdm pfislusi. Smiuvni
strany sjednaly pravidelny termin vyplaty
mezd na 15. den kalendainiho mésice.
Pfipadne-li vyplatni termin na dny
pracovniho voina nebo klidu, vyplati

zaméstnavatel mzdu v nejbliz§im
mozném terminu. Na mzdu se
neposkytuje zaloha.
PRACOVNEPRAVNI VZTAHY
§17

Vznik pracovniho poméru

Pro sjednani pracovniho poméru plati
ustanoveni ZP. Zaméstnavatel sjednava
se zaméstnancem pracovni smiouvu
nejpozdéji v den vzniku pracovniho
poméru. Pracovni smlouva je vidy v
pisemné formé& a musi obsahovat:

druh prace, pro kterou

zaméstnanec piijiman

a) je

by a machine failure not caused by
the employee, a failure in the
supply of raw materials or power,
incorrect work documents or other
similar operating causes, it is
downtime, and if the employee is
not transferred to another work,
he/she is entitled to wage
compensation as stipulated in the
wage regulation;
b) as a result of work interruptions
caused by severe weather
conditions or a natural event and if
the employee is not transferred to
another work, he/she is entitled to
wage compensation as stipulated
by the wage regulation.

Article 16
Payday

The wage is payable by the end of the
calendar month following the month for
which the employee is entitled to the
wage. The Parties have agreed that the
re%ular wage payment date will be the
15" day in the calendar month. Where
the payday falls on a public holiday, the
wage will be paid by the Employer on the
next possible date. No advance on the
wage is provided.

EMPLOYMENT RELATIONSHIPS
Article 17
Creation of employment

Employment is agreed subject to the
provisions of the Labor Code. The
Employer enters into an employment
contract with the employee no later than
on the date of commencement of the
employment. The employment contract
must in all cases be in writing and must
contain:

the type of what for which the
employee is hired;

a)
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b)

1)

2)

3)

4)

misto vykonu prace — v zavislosti na
sjednaném druhu prace, zpravidla
jako obec Jihlava, Stfitez

den néstupu do préce.
§18
Skoné&eni pracovniho poméru

Pracovni pomér Ize skongit pouze ze
zakonem stanovenych diivod.

Pfi ukonéeni pracovniho poméru
vypovéd! ze strany zaméstnavatele
¢i dohodou ve smyslu § 52 pism. a),
b) nebo c) zakoniku prace poskytne
zaméstnavatel zameéstnanci
informaci o pravech a povinnostech
uchazede 0 zaméstnani,

V pribéhu vypovédni doby na
zakladé vypovédi ze strany
zameéstnavatele podle § 52 pism. a),
b), c), d) nebo e) zékoniku prace,
nebo dohody z tychZ divodi, ma
zaméstnanec k hledani pracovniho
mista v kaZzdém tydnu vypovédni
doby narok na pal dne pracovniho
volna snahradou mzdy ve wvysi
prumérného vydélku, které lze se
souhlasem zaméstnavatele slucovat.

Pii ukonéeni pracovniho poméru
vypovédi ze strany zaméstnavatele
&i dohodou ve smyslu § 52 pism. a),
b) nebo ¢) zakoniku prace pfisiusi
zaméstnanci zvySené odstupné (ji2
zahmujici zakonné odstupné) podle
nasleduijicich pravidel:

 pii ukon&eni dohodou ihned (tj. ke
dni dorugeni vypovédi) ve vysi 4,5
nasobku zaméstnancova
primérného vydélku,

b)

1)

2)

3)

4)

the place of work — depending on
the agreed type of work, usually the
municipality of Jihlava, StfiteZ

the date of commencement of work.
Article 18
Employment termination

Employment may only be terminated
on statutory grounds.

Upon termination by notice served
by the Employer or by agreement
under Section §2(a), (b) or (c) of the
Labor Code, the Employer will notify
the employee of the rights and
obligations of a job-seeker.

During the notice period arising from
employment termination by notice
served by the Employer under
Section 52(a), (b), (c), (d) or (e) of
the Labor Code or by agreement on
the same grounds, the employee is
entitled to a leave of half a day per
week of the notice period, including
wage compensation equal to the
employee's average eamings, to
seek a job; the half-days may be
merged subject to the Employer's
consent.

Upon termination by notice served
by the Employer or by agreement
under Section 52(a), (b) or (c) of the
Labor Code, the employee is entitled
to an increased severance pay
(already including the statutory
severance pay) subject to the
following rules:

e 4.5 times the employee's average
eamings if the employment is
terminated by agreement with
immediate effect (i.e. as at the
date of delivery of the notice of
termination);
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* pii ukonéeni v prib&hu prvniho
mésice ode dne dorudeni
vypovédi ve vysi 3,5 nasobku
zaméstnancova prumérmého
vydélku.

§ 19
Pracovni doba

Tydenni pracovni doba se sjednava v
délce 37,5 hodin.

Smiuvni strany se dohodly, 3Ze
vyrovnavaci obdobi ve smysiu § 78 odst.
1 pism. m) zakoniku prace &ini 26 tydnl
po sobé jdoucich. Zadatek tohoto obdobi
uréi zaméstnavatel die svych provoznich
potieb.

§20
Prace piescas

1) Préace pfes&as mlzZe byt nafizena jen
v mimofadnych pripadech a nesmi u
zaméstnance c¢init vice jak 8 hodin
viydnu a vice nez 150 hodin
v kalendaimim roce. Praci pfesdas
nad vySe uvedeny Ilimit mulZe
zaméstnavatel poZadovat pouze na
zakladé dohody se zaméstnancem.

2) Celkovy rozsah pfes€asovych hodin
nesmi piesahnout 416 hodin/rok na
jednoho zaméstnance.

3) Podle ust. §93 odst. 4 zakoniku

prace si smiuvni strany sjednaly

obdobi, ve kterém celkovy rozsah
prace pfes€as nesmi v primeéru

prekrocit osm hodin tydné, na 52

tydnd po sobé jdoucich v ramci

kalendainiho roku.

e 3.5 times the employee's average
earnings if the employment is
terminated during the first month after
the date of delivery of the notice of
termination.

Article 19
Working hours

The weekly working time is agreed at
37.5 hours.

In accordance with Section 78(1) letter
m) of the Labor Code, the Parties have
agreed upon a balancing period of 26
weeks. The commencement of such
period will be determined by the
Employer depending on its operational
needs.

Article 20
Overtime work

1) Overtime work may only be ordered
in emergency cases and must not
exceed 8 hours in a week and 150
hours in a calendar year. Overtime
work beyond the above limit may
only be requested by the Employer
subject to agreement with the
employee concerned.

The total scope of overtime hours
must not exceed 416 hours per year
per employee.

2)

3) In compliance with Section 93(4) of
the Labor Code, the Parties have
agreed upon a period in which the
total scope of overtime work must
not exceed 8 hours per week in
average as a period of 52
consecutive weeks in a calendar

year.
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§ 21
Nocni prace

1) Noéni prace je prace konana v dobé
mezi 22. a 6. hodinou. V tuto dobu
nesmi vykonavat praci miadistvi.

Zaméstnavatel mlZe zaméstnavat
noéni praci té&hotnou Zenu pouze
vpripadé, kdy podle [ékafského
posudku mlZe tuto praci konat bez
ohrozeni jejiho téhotenstvi. To plati
obdobné& o matce do konce 9. mésice
po porodu.

2)

§ 22
Dovolena

Smluvni strany  sjednaly  néarok
zaméstnancli na dovolenou zvySeny o
jeden tyden nad zakonnou vyméru.

§ 23
Pracovni volno

1) Zaméstnavatel poskytne v
kalendainim roce osamélym
zaméstnancim peéujicim o dité,
které nedosahlo véku 15 let, na jejich
Zadost neplacené volno v délce
nejménd péti pracovnich dnll v
kalendarnim roce.

SOCIALNi OBLAST
§ 24
Zdravotni péée

Zameéstnavatel zajisti a hradi vstupni
prohlidky zaméstnanci.

1)

2) Zaméstnavatel na zakladé smlouvy

s poskytovatelem pracovné

Article 21
Night work

1) Night work is work carried out
between 10 pm and 6 am. Juveniles
must not perform work during this
period.

2) The Employer may only employ a

pregnant woman for night work if her

ability to perform the work without
any risk posed to her pregnancy is
confirmed by a medical assessment.

The same applies to mothers after

the end of the 9" month after

childbirth.

Article 22
Holiday

The Parties have agreed that employees
are entitled to the statutory holiday
entitlement plus one week.

Article 23
Leave of absence
1) Upon request, the Employer will
grant single employees caring for a
child under 15 years of age an

unpaid leave of at least five working
days in a calendar year.

SOCIAL AFFAIRS
Article 24
Health care

1) The Employer will arrange and pay

medical examinations of new
employees.

2) Under a contract with an
occupational healthcare services
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Iékaiskych sluZeb zajisti zdravotni
prohlidky zamé&stnanc v terminech
stanovenych pravnimi pfedpisy.

3) Témito ustanovenimi neni omezeno
pravo zaméstnancli na svobodnou

volbu lékafe vyjma  pfipadl
stanovenych zakonem.
§ 25
Zavodni stravovani
1) Zaméstnavatel umozni

zaméstnanclm stravovani ve vsech
sménach.
zavodni

2) Zaméstnavatel zajistuje

stravovani formou dodavatelského
subjektu.
3) Smluvni strany se dohodly na

spoletné kontrole urovné a kultury
zavodniho stravovani.

BEZPECNOST A OCHRANA ZDRAVI
PRI PRACI, ZIVOTNI PROSTREDI

§26
Pravo na projednani
Zaméstnavatel projednava s odborovou
organizaci zasadni otazky tykajici se
bezpeénosti a ochrany zdravi pfi praci
(dale jen BOZP) a pracovniho prostiedi.
§27

Opatieni k zajisténi BOZP

1} Zaméstnavatel bude soustavné
uplatiiovat opatfeni k zaji§téni BOZP.

2) Komplex opatieni musi die mozZnosti

zaméstnavatele obsahovat zejména:

a) zmapovani rizikovosti prace u

provider, the Employer will ensure
employees’ medical checks in time
limits prescribed by applicable legal
regulations.

3) These provisions do not limit the
employees’ right to a free choice of a
general practitioner save for cases
provided by law.

Article 25
Workplace catering
1) The Employer will  provide
employees with catering possibilities
in all shits.

The Employer will provide workplace
catering through outsourcing.

2)

3) The Parties have agreed upon joint
checks on the workplace catering

quality and culture.

HEALTH AND SAFETY AT WORK AND
THE ENVIRONMENT

Article 26

Right to discussion

The Employer will discuss with the Trade
Union fundamental issues related to
health and safety at work and the
working environment.

Article 27

Measures ensuring health and safety
at work

consistently
to ensure

1) The Employer will
implement measures
health and safety at work.

2) Where possible, the set of measures

must contain the following in

particular:

a) mapping the level of risk involved

22/29



b)

zameéstnavatele,

postup eliminace profesiondinich b)

rizik, sniZovani intenzity a doby
pusobeni rizikovych faktorl, .
pfedevsim:

snizeni expozice zaméstnancl
rizikovymi  faktory  pracovniho
prostiedi zkracovanim doby, po
kterou je zaméstnanec &kodlivinam

vystaven, (pfestavky pfi expozici

hlukem, vibracemi, prachem,
chemickymi latkami a dalSimi
rizikovymi  faktory  pracovniho

prostiedi, vietné zajisté&ni pobytu
zaméstnancl o téchto piestavkach v
prostiedi bez rizikovych faktord),

zakaz prace v pfipadé kdy
zaméstnanec pracuje sam a kdy
sniZeni miry profesionalniho
ohroZeni & poskozeni jeho zdravi
zavisi vyznamné i na véasném
zasahu spoluzaméstnanch, (pokud
neni zajiSténa Géinna forma kontroly
zaméstnance nebo spojeni s nim),

zakaz rizikovych praci pro mladistve

poskytovani vhodnych a funkénich
osobnich ochrannych pracovnich
prostiedkd v potfebném mnoZstvi

podle vlastniho seznamu
zpracovaného na zakladé
zhodnoceni rizik a Kkonkrétnich

podminek na pracoviStich a po
projednani s odborovou organizaci;
zaméstnavatel je povinen udrZovat
tyto prostiedky v pouZitelném stavu
a zajistit seznameni zaméstnancl
se zasadami jejich pouzZivani
(navody k pouzivani budou vidy v
ceském jazyku),

poskytovani vhodnych hygienickych
a mycich prostfedk( v dostateéném
mnoZstvi v zavislosti na druhu

with the work for the Employer;

procedures for eliminating
professional risks and for reducing
the intensity and effect of risk
factors, i.e. in particular:

reducing employee exposure to risk
factors in the working environment
by reducing the period for which the
employee is exposed to harmful
substances (breaks from exposure
to noise, vibrations, dust, chemical
substances and other risk factors in
the working environment, including
arrangements to ensure employees
are in an environment without such
risk factors during the breaks);

prohibiton on work where the
employee works alone and where
the reduction of the level of
professional threat or harm to his
health significantly depends on a
timely intervention from his
colleagues (unless an efficient form
of employee checks or
communication with the employee is
ensured);

prohibition on risk work for

juveniles;

the provision of appropriate and
functional personal protective
working means in required quantity
according to the employer's own list
prepared based on a risk
assessment and specific conditions
at the workplaces and after
discussion with the trade union; the
employer is required to keep such
means in a usable condition and
ensure that the employees are
made aware of the principles of
their use (instructions for use will in
all cases be in Czech);

the provision of appropriate sanitary

and washing means In sufficient
quantity depending on the type of
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vi.

iv,

vykondvané prace,

odSkodnéni
nemoci z povolani bude provedeno
nejdéle do 30 dnl

dal$i opatfeni rizik,

pfedevsim:

k prevenci

systém vychovy zaméstnancli v
BOZP,

systtm kontroly stavu BOZP
zaméstnavatelem, jehoZ souéasti je
ustanoveni bezpeénostnich
technikd, reviznich techniku,
odborniktl na hygienu prace,

povinnost zaméstnavatele seznamit
vechny zaméstnance s negativnimi
Uginky zjisténych rizikovych faktori

pracovniho prostfedi na lidsky
organismus,

zajisténi kvalitniho Setfeni pficin
pracovnich Grazl, nemoci z

povolani, profesiondlnich otrav a
jinych poskozeni zdravi z prace a
naslednych daginnych opatieni k
prevenci podobnych pficin  (kdy
zaméstnavatel mj. piijme opatreni
k zajiSténi maximaini  objektivity
§etfenl vietné uplatnéni poZadavku,
Ze Setfeni nesmi v Zadném pfipadé
provadét samostatné pouze nejblizsi
nadfizeny postizeného),

stanoveni 2zdsad a pokynt pro
zajiStovani prvni pomoci.

§ 28

Nahrada skody pfi pracovnich Grazech

1)

a nemoci z povolani

Zaméstnavatel zodpovida za
objektivni a snadno kontrolovatelny

pracovnich Grazl a vi.

the work performed;

compensation for industrial injuries
and occupational diseases must be
provided no later than within 30

days;

other measures for risk prevention,
in particular:

a system of employee education in
health and safety at work;

a system for monitoring health and
safety at work conditions by the
employer, including the appointment
of safety technicians, inspection
technicians and work hygiene
specialists;

the employer's obligation to notify
all employees of the adverse effects
of risk factors identified in the work
environment on human organism

ensuring a high-standard
investigation of industria! injuries,
occupational diseases, professional
poisoning and other damage to
health due to work and ensuing
efficient measures to prevent similar
causes (where the employer will
adopt measures, including, without
limitation, those to ensure maximum
objectivity of the investigation,
including the application of the
requirement that the investigation
must in no case be carried out by
the affected employee’s immediate
superior only);

the determination of principles of
and instructions for first aid.

Article 28

Compensation for industrial injuries

1) The Employer is

and occupational diseases

liable for an
easily-verifiable
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2)

3)

4)

systém odSkodriovani pracovnich
trazu a nemoci z povolani. K tomuto
Oéelu je ustanovena kvalifikovana
odskodiiovaci komise a bude usilovat
o to, aby jednotlivée diléi naroky
odSkodnéni byly vyfizovany tak, jak
bude znama jejich vySe a ne po
vyCisleni celkové Skody (tyka se
zejména arazu s pracovni
neschopnosti delsi neZz dva mésice).
Clenem odskodfiovaci komise je
i zastupce odboroveé organizace.

Po projednani zplUsobu a rozsahu
nahrady Skody u pracovniho tdrazu
nebo nemoci z povolani s odborovou
organizaci sdéli zaméstnavatel
pisemné své rozhodnuti postizenému
nebo jeho pozistalym do 30 dnl ode
dne urazového déje nebo oznameni
nemoci z povolani. U pracovnich
Urazl, jimiZ nebyla zplsobena
pracovni neschopnost, pak do tficeti
dnll ode dne, kdy se zaméstnavatel o
Skodé dovédél.

Pfi ZzjiStovani primérného vydélku
pro ufely nahrady 8kody pifi
pracovnich Urazech a nemocich z
povolani bude rozhodnym obdobim

pfedchozi kalendaini rok, bude-li
takto uréené rozhodné obdobi pro
zaméstnance vyhodnéjsi.

Nahradu za =ztrdtu na vydélku a
nahradu nakladi na  vyZivu
pozustalych je zaméstnavatel
povinen vyplacet pravidelné jednou
mésiéné, pokud nebyl dohodnut jiny
zpusob vyplaty, resp. neni
poskytovano plinéni pojistovnou.

2)

3)

4)

system of compensations for
industrial injuries and occupational
diseases. For this purpose, a
qualified compensation committee
will be established and will make
efforts to ensure that all individual
claims for compensation will be dealt
with as soon as the amount of the
claim is known and not after the
quantification of fotal damage (this
mainly applies to injuries involving
the incapacity to work for more than
two months). A representative of the
Trade Union will also be a member
of the compensation committee.

After discussing the form and scope
of compensation for an industrial
injury or occupational disease with
the Trade Union, the Employer wil
notify its decision to the employee
concerned or his/her survivors within
30 days of the accident or
notification of the occupational
disease. Decisions regarding
industrial injuries not resulting in the
incapacity to work will be notified
within 30 days of the day on which
the Employer becomes aware of the
damage.

When detemining the average
eamings for the purposes of
compensation for industrial injuries
or occupational diseases, the
relevant period is the previous
calendar year if such definition of the
relevant period is more
advantageous to employees.

The compensation for the loss of
eamings and the compensation for
the costs of supporting the
employee's survivors must be paid
by the Employer regularly once a
month unless any other form of

payment is agreed, or unless
performance is provided by an
insurance company.
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Zaméstnavatel

§ 29
Pravo na kontrolu

umozni odborové

organizaci v ramci respektovani jejiho
prava vykondvat kontrolu nad stavem
BOZP:

1)

piistup na pracovi§té a zafizeni pro
zameéstnance,

poskytnuti informaci tykajicich se
BOZP,

pfeSetiovat vSechny oblasti BOZP,

ucast pii provadéni svych provérek
BOZP i provérek BOZP provadénych
statnimi organy pii provadéni méfeni
Urovné rizikovych faktorl pracovniho
prostiedi.

§ 30
Zavazné pokyny

Zaméstnavatel bude projednéavat
navrhy odborové organizace k:

odstranéni zdvad v provozu na
strojich a zarfizenich, pfi pracovnich
postupech,

zakazu dalsi prace v pripadé
bezprostiedniho ohroZeni Zivota
nebo zdravi zaméstnancd,

zakazu prace pfestas a prace v noci,
ktera by ohroZovala bezpeé&nost a
ochranu zdravi zaméstnanct.

Article 29

Right to inspection

While respecting its right to carry out
inspections of the state of heaith and
safety at work, the Employer will allow
the Trade Union to:

1)

access the workplaces and employee
facilities;

provide information relating to health
and safety at work;

examine all aspects of health and
safety at work;

participate in the Employer’s audits of
health and safety at work as well as
heaith and safety at work audits
carried out by govemmental
authorities in measuring the level of
risk factors in the working
environment.

Article 30
Binding instructions

The Employer will discuss the Trade
Union's proposals regarding:

the removal of defects in the
operaton of machinery and
equipment, in working procedures;

the prohibition on continuing work in
the event of an imminent threat to the
life or health of the employees;

the prohibition on overtime work and
night work that would pose a threat to
the health and safety of the
employees.
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§ 31

Podminky pro éinnost odborové
organizace v oblasti BOZP

1) Zaméstnavatel se zavazuje
poskytnout zastupcim odborové
organizace na useku BOZP pro jejich
&innost a pro §koleni k této Ginnosti
pracovni volno s n&hradou mazdy.
Rovnéz jim poskytne prostiedky k
vykonu jejich funkce (véetné pravnich
a ostatnich pfedpist k zaji§téni
BOZP, pokynli k zajisténi BOZP,
apod.), hradi cestovné, naklady na
jejich Skoleni v maximalini délce 40
hodin roZné&, piipadné jiné naklady
spojené s jejich &innosti - podle
poZadavku odborové organizace na
Zakladé piedchoziho  souhlasu
zaméstnavatele.

2) Zaméstnavatel nebude postihovat

povéiené zastupce odborové

organizace na useku BOZP pro jejich
¢innost v této oblasti.

§ 32

Hlaseni tézkych, smrtelnych a
hromadnych pracovnich trazii

Zaméstnavatel zajisti, aby po pfijeti
zpravy o smrtelném, tézkém nebo
hromadném pracovnim urazu byl Graz
ihned ohlasen podle zékona.

§ 33

Hodnoceni stavu BOZP a zZivotniho
prostiedi

Zaméstnavatel provede minimaingé 1 x
roéné pisemné vyhodnoceni stavu BOZP
a Zivotniho prostiedi, ti. kvalifikovany
rozbor pfiéin jeho nedostatki a z toho
vyplyvajici adekvatni, konkrétni
a terminovana opatfeni s uréenim osob
odpovédnych za jejich realizaci. Vysledek

Article 31

Conditions for the Trade Union's
activity in respect of health and safety
at work

1) The Employer undertakes to grant
Trade Union's representatives a
leave including wage compensation
for their activities and training related
to health and safety at work. The
Employer will also provide them with
the means for performing their role
(including legal and other regulations
and instructions to ensure health and
safety at work, etc.), will pay travel
expenses, costs of training for a
maximum period of 40 hours a year
and any other costs associated with
their activity, as required by the
Trade Union subject to the
Employer's prior consent.

2) The Employer will not penalize the

authorized representatives of the

Trade Union responsible for health

and safety at work for their activity in

this area.

Article 32

Reporting serious, fatal and mass
industrial injuries

The Employer will ensure that any fatal,
serious or mass injury is notified
immediately in compliance with law after
reported.

Article 33

Assessment of the state of health and
safety at work and of the environment

At least once a year, the Employer will
make a written assessment of the state
of health and safety at work and of the
envirenment, i.e. a qualified analysis of
the causes of any deficiencies and an
adequate specific and fixed-term
measures resulting from such
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tohoto vyhodnoceni bude projednén s

odborovou organizaci. Se zavéry
vyhodnoceni budou zameéstnanci
seznameni odborovou organizaci

vhodnou formou.

PREDCHAZENi SPORUM

§34

Smluvni strany této kolektivni smlouvy
budou provadét vyklad jednotlivych
ustanoveni kolektivni smlouvy spoleéné.

§ 35

Pfi neplnéni individudlnich zavazkl
vyplyvajicich z kolektivni smlouvy nebo
pravnich pfedpist, feSi tento spor na
podnét zaméstnance zaméstnavatel s
odborovou organizaci, a to nejpozdéji do
15 pracovnich dnii ode dne doruéeni
podnétu zaméstnance.

Timto postupem neni dotéeno pravo
zaméstnance kdykoliv vymahat tyto

naroky  prostrednictvim  pfislusného
soudu.

§ 36
Spory, ze kterych nevznikaji
individuaini zavazky zaméstnancd,

budou fFeSeny pFedev8im jednanim
dotéenych stran. \ pfipadé
neispésdnosti takového jednani se
postupuje podle ustanoveni zakona o
kolektivnim vyjednavani.

OBLAST VZDELAVANI

§ 37

1) V oblasti vzdélavani je kladen daraz
na 2vySovani kvalifikace
zaméstnancu.

deficiencies, including the identification of
persons responsible for implementation.
The result of the assessment will be
discussed with the Trade Union. The
conclusions of the assessment will be
notified to the employees by the Trade
Union in an appropriate form.

AVOIDANCE OF DISPUTES

Article 34

The Parties will jointly interpret the
individual provisions of this Collective
Bargaining Agreement.

Article 35

In the event of a failure to fulfil individual
obligations arising from the Collective
Bargaining  Agreement or legal
reguiations, the dispute will be resolved
by the employer with the Trade Union at
the employee’s complaint no later than
within 15 working days of the date of
delivery of the employee’s complaint.

This procedure does not prejudice the
employee's right to enforce such claims
in a court of competent jurisdiction at any
time.

Article 36

Disputes that do not give rise to any
individual obligations of the
employees will be primarily resolved
by negotiations between the parties
involved. Where such negotiations
turn out unsuccessful, the procedure
under the Collective Bargaining Act
will be applied.

EDUCATION

Article 37

1) In education, emphasis is put on
improving employee qualifications.
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2) Trénink novych zaméstnancl je
obecné platny pro  vSechny
nastupujici zaméstnance; v pfipadé&
DIR zaméstnancti véak mohou byt na
zakladé rozhodnuti zaméstnavatele
povoleny vyjimky.

ZAVERECNA USTANOVENI

§ 38

Smiuvni strany se dohodly, Ze v pfipad&
nepinéni zavazku této kolektivni smiouvy,
které by mohlo vést k poru$eni socialniho
smiru, se budou vzdjemné informovat
bez zbyteéného odkladu.

Veskera penézita plnéni podle této KS
jsou uvad&na vhrubém, pfitemz
zaméstnancim budou v pfipadé vzniku
naroku vyplacena po provedeni
zakonnych plateb a odvod.

Tato KS je vyhotovena Eesko-anglicky.
V pripadé rozport ma pfednost deské
znéni.

Prilohy:

1) Plnd moc udélena panu Davorinu

Doboénikovi spoletnosti Automotive
Lighting s.r.o.
Za | For Zakladni organizaci

Odborového svazu KOVO, Automotive
Lighting Jihlava:

Viln Jillous

—F "

dne / on /0./9.,E

2) Training of new employees generally
applies to all new employees; in
case of DIR employees the
Employer may decide about an
exemption from this rule.

FINAL PROVISIONS

Article 38

The Parties have agreed to inform each
other without undue delay in the event of
non-fuffillment of the obligations under
this Collective Bargaining Agreement
which could lead to a breach of social
peace.

Any and all compensation under this
CBA is mentioned as a gross amount,
whereas the employees will receive the
compensation (if their entitlement arises
thereto) upon carmrying out statutory
payments and deductions.

This CBA was made as a Czech-English
document. In case of discrepancies, the
Czech version shall prevail.

Annexes:

1) Power of attorney granted to Davorin
Doboénik by Automotive Lighting s.r.o.

Za !/ For Automotive Lighting s.r.o.:

Viin 4’/// o4

Jméno / Name: PetrFous
Funkce / Title: pfedseda / President

03-3068

r| . Odborovy gya

| ZAKLADN (}Réflg\gc

i Aptf)mr.\rive Lighting JihlavE
Jihiavy, Pavov ) 13, 586 Ola

l - IC: 7512841 ]

——

Jméno / Name: Davorin Doboénik
na zakiadé piné moci / based on a power

of attorney ‘ R )
Fwtrmotive Lignlivg, 8...%.
pavov 113, 586 01 Jihlava / CZ
tal.; +420 567 562 601
fa0c +420 567 562 602
DIC: CZ26133152
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